IDAHO ARMY NATIONAL GUARD
4040 West Guard St., Bldg 600
Boise, Idaho 83705-5004
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30 August 2007

MEMORANDUM FOR ALL IDAHO ARMY NATIONAL GUARD PERSONNEL
SUBJECT: AGR Deployment Policy (PM-11)

1. Reference U.S.C., Title 32, Chapter 3 - Personnel
2. The IDARNG supports federal military operations with individual augmentee volunteers, as
authorized by the Department of Defense and Department of the Army policies. All IDARNG
soldiers may volunteer to serve as individual augmentees, including M-Day traditional soldiers,
state and federal technicians, and AGRs. Inasmuch as voluntary individual augmentee
deployments differ from involuntary unit mobilizations, the following guidance is now effective.
3. For any AGR or M-Day IDARNG soldier to deploy as an individual augmentee, the chainof-command must submit a written request with recommendations to the Deputy Commanding
General for approval. The Deputy Commanding General is the designated approval authority of
all deployments (both unit and individual augmentee). The Command must specifically consider
the implications of AGR individual mobilizations on unit readiness. As per U.S. Code, Title 32,
§ 328(b), “…the performance of those duties does not interfere with the performance of the
member’s primary Active Guard and Reserve duties of organizing, administering, recruiting, and
training the reserve components.”
4. To the maximum extent possible, all IDARNG AGRs ordered to Active Duty in support of
an involuntary unit mobilization will be returned to their pre-deployment military position within
the IDARNG as long as the position still exists, fits current IDARNG requirements, and the
AGR is not disqualified due to misconduct or rank reduction.
5. To the maximum extent possible, all tenured (over three years of AGR service) IDARNG
AGRs ordered to Active Duty in support of an individual augmentee mobilization will be
returned to their AGR position within the IDARNG as long as the position still exists, fits current
IDARNG requirements, and the AGR is not disqualified due to misconduct or rank reduction.
6. AGRs that have not completed their initial hire (3-year) probationary period and who
volunteer for orders to Active Duty in support of an individual augmentee mobilization may be
returned to their military position within the IDARNG based on the needs of the IDARNG and as
long as the AGR is not disqualified due to misconduct or rank reduction. Nevertheless, the
IDARNG will not guarantee return to AGR status and/or the same (previously-held) military
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assignment. If returned to AGR status, the soldier’s probationary status will begin at the point at
which the soldier deployed; i.e., the deployment period will not count toward tenure.
7. Point of contact for this action is the J3 MOB Officer at 272-4157.
8. This policy will not be incorporated into any other type of publication and will be updated as
needed.

//original signed//
ALAN C. GAYHART
Brigadier General
Deputy Commanding General, Army
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